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Are Female profs an 
endangered 
species? 

At least nine female 

professors will have left 

campus by the end of next 

year. 
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Job security in the 
'90's? 

Does Albion College 

provide job security to its 

employees? 
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Q 
Bogardus defends 
career development 

Associate director of career 

development clarifies her 

office 's role. 

Student fears Eat 
Shop 

Junior questions sanitary 

procedures at Kellogg Center 

restaurant 
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Albion commui 
schools celebrate 
Black History Month 

Albion College is not the 

only educational instituion to 

celebrate this holiday. The 

local elementary schools held 

their own unique celebrations. 
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SPORTS 

IM; it's all for fun 
Albion intermural basketball 

players take the game to a new 

level. 
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New tennis coach 
Despite his lack of tennis 

coaching experience, Darrell 

Sedersten takes on the training 

of the women's tennis team, 

leaving some players with 

questions. 

paged 

leads to dead ends 
By Laurie Schulz 

Staff Writer 

C a m p u s s a f e t y r e f e r s to 

them as ' 'gypsy p a r k e r s " — 

permitless parkers wandering 

from one lot to the next, night 

after night, in hopes of avoid-

ing a ticket. 

Parking, or lack thereof, is 

not news to the Albion College 

community. One needs only to 

look outside to see that cars on 

campus far outnumber available 

spots. So wha t ' s be ing done 

about it? 

Currently Albion has 364 

first-year students, 396 sopho-

mores, 271 juniors and 364 se-

niors on campus. Of these stu-

dents, 452 received parking per-

mits for the 482 parking spots 

available to students, according 

to Heidi C u s h m a n , Lincoln , 

Neb., senior and campus safety 

parking supervisor. 

The remaining 30 spots are 

for temporary permits and visi-

tors. 

Parking permits are guaran-

teed for juniors and seniors. "A 

committee then decides which 

sophomores and freshmen get 

the remaining permits based on 

factors such as distance f rom 

home, medica l reasons , o f f -

campus jobs or student-related 

activities," Cushman said. 

Of the 452 permits distrib-

uted, 377 were given to juniors 

and seniors, leaving 75 spots for 

more than 250 f reshmen and 

sophomores applying for per-

mits. 

"We make the best decision 

we can," said Mike Sequite, di-

rector of campus safety. "There 

is just not enough [parking] to 

go around." 

According to Jennifer lies, 

Indianapolis, Ind., senior, stu-

dents who bring cars to campus 

— s e e "Parking" pg. three P h o t o by J o s h u a Bopf 

Sumo wrestlers grapple in the Stack during Union Board's "Battle of th( 

pritons." 

New well aims to prevent contamination 
A newly approved bond proposal could bring the city and college better water 

By Britt Halvorson 
Staff Writer 

T h e EPA e s t i m a t e s that 

$138.4 billion will be needed 

over the next 20 years to replace 

or upgrade the nation's drinking 

water infrastructure. 

The City of Albion is one 

example of this statistic. 

On Jan. 28, Albion residents 

approved, by a 601-158 vote, a 

$1.7 million bond proposal that 

could result in improved water. 

It would assist in setting up a 

new city well field with two 

wells, a water transmission line 

to the city, and an iron and man-

ganese treatment plant. 

According to a Dec. 4, 1996 

report from the Municipal Wa-

ter Fact-Finding Committee, the 

proposed 10-acre site, at Irwin 

Avenue, would replace the cur-

rent Clark Street wells which 

have supplied most of the city's 

water since 1988 and have re-

cently raised concerns about the 

safety of the water. 

According to Lawrence Tay-

lor. professor of geology and 

member of the Greater Albion 

Aliance 2000, a community or-

ganiza t ion w o r k i n g towards 

improving the town of Albion. 

"Albion's present water drawn 

from the Clark Street well is 

M i c h i g a n A v e 

K a l a m a z o o 

A l b i o n Co l l ege 

I rwin A v e 

New Well Sight 

K a l a m a z o o River 

safe, but there is a very strong 

possiblity that it could become 

contaminated in the very near 

future." 

The Dec. 4 report also stated 

that the Clark Street wells, lo-

cated a little over a 1/3 mile 

from Cooper Industries, are cur-

rently threatened by possible 

contamination since Cooper In-

dustries is pumping over 2 mil-

lion gallons of water a day to 

purge TCE, a volatile organic 

compound, from the groundwa-

ter and surface soils. 

According to the Handbook 

of Drinking Water Quality by 

John DeZuane, TCE exposure 

can result in central nervous sys-

tem d e p r e s s i o n and u n c o n -

sciousness. Repeated exposure 

to TCE has also been linked to 

increased rates of non-Hodgkins 

lymphoma, a form of cancer. 

The TCE near Cooper Industries 

was apparently brought about 

through the use of solvents to 

control dust outside the plant, 

then o w n e d by M c G r a w -

Edison. Treatments have been 

utilized to clean the groundwa-

ter since 1984. 

According to Taylor, if Coo-

per Industries stopped pumping, 

T C E could be d rawn to the 

Clark Street wells and into the 

city water supply. 

Other concerns about the 

current location include leakage 

from underground fuel storage 

tanks at the nearby Street De-

partment garage as well as pos-

sible contaminants from the old 

Brooks Foundry, Inc. site, 3/4 

mile away. The proposed Irwin 

Avenue site used to be owned 

by WALM and held the radio 

station's transmitters. 

"I think the city is quite for-

tunate to have found the loca-

tion that they have," Taylor said. 

"The new site will provide us 

with the same water as the old 

site except that it will be free 

from sources of contamination." 

He pointed out several reasons 

why he finds the Irwin Avenue 

site acceptable. One reason is 

that the underlying strata com-

posed of Marshal l sandstone 

provides tremendous quantities 

of water. 

"This supply of water from 

the Marshall sandstone is prob-

ably one of the largest ground-

water supply areas in the coun-

try," Taylor said. A study done 

by Michigan State University 

found that there are a trillion 

ga l l ons of wa t e r jus t under 

Calhoun County. The volume 

of water would be equal to five 

cubic miles of water with lay-

See 'Water,' page two 

Serving the Albion College community since 1883 
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'Water,' continued from page one 

ers of sandstone and gravel above it. 

S ince A lb ion is loca ted at " the 

Forks," the Kalamazoo River is a useful 

buffer to protect the groundwater sup-

ply at the Irwin Avenue site. Taylor ex-

plained that gravity naturally pushes the 

groundwater to the river. The river then 

acts as a natural filter to the flow of pos-

sibly contaminated groundwater from the 

city. 

The proposed Irwin Avenue site is 

also a fair distance, about two miles, from 

the Brownswood Road well field, Tay-

lor said, which assisted in providing the 

mm-'. 

After be ing p u m p e d 

for 2 4 hours at a 

rate of 4 0 0 ga l lons 

per m inu te , an a r e a 

test we l l wa te r level 

dropped only 1 foot 
city s wateruntiT it 

was closed in Nov. 

1988 when o f f i -

c ia l s d i s c o v e r e d 

low levels of sev-

eral o r g a n i c 

chemicals. 

Taylor also said 

that a buried, gla-

ciated valley was 

found to the north-

west of the pro-

posed site. Over thousands of years, the 

valley was filled 200 feet deep with sands 

and gravel. Rain and snow can now per-

colate into those sands and gravel which 

then store the precipitation and, there-

fore, according to Taylor, there are re-

ally two sources of water: the Marshall 

sandstone and the sands and gravel in the 

area. 

One geologic feature in quest ion, 

however, is the unconfined aquifer. The 

Irwin Avenue site would be drawing 

water from an unconfined aquifer which 

could be structurally vulnerable to con-

taminants. 

Although the surface area does have 

communication with underlying glacial 

deposits, it is not in direct communica-

tion, Taylor said. A layer of clay acts as 

a barrier to filter contaminants and the 

gravel above it has a similar function. 

Some Albion Township residents 

have expressed concerns that the new 

Aquifier 

Marshall Sandstone 

Irwin Avenue wells would draw down 

or dry out their personal wells. Taylor 

said that it would be impossible for the 

site to dry out area wells. 

He gave several examples of situa-

tions that have demonstrated the area's 

immense water supply. During growing 

season, irrigation wells in the township 

used a reasonably equal amount of wa-

ter to that being pumped by the city, yet, 

Taylor said, there has been no effect on 

area wells. 

According to Taylor, Cooper Indus-

tries is drawing over 2 million gallons 

of water a day from the same geologic 

formation to clean T C E from the supply, 

but local w e l l s 

have not been af-

f e c t e d by the 

p u m p i n g . 

" T h e r e ' s r ea l ly 

enough water for 

everyone," Taylor 

said. 

Taylor also ad-

dressed the issue of 

whether or not the 

city's geologic re-

s e a r c h f i r m , 

Fishbeck, Thomp-

son, Carr & Huber, 

was accurate in its 

r e c o m m e n d a t i o n 

of the Irwin Av-

enue site. 

The f i rm is a 

r e l i a b l e s o u r c e 

wi th l i c e n s e d 

h y d r o g e o l o g i s t s , 

Tay lo r sa id , and 

w o u l d not have 

merely concluded 

what the city wanted them to. "That 's 

self-defeating. Where would the city be 

without a well that's reliable?" 

Ideally, there are better conditions for 

a well site, Taylor stated, but then one 

runs into problems. A site far from the 

city would not be cost-effective. Avail-

able land is also an issue, Taylor said. 

"You have a lot of constraints." 

Taylor mentioned that he and Timo-

thy Lincoln, associate professor of geol-

ogy, met with Fishbeck, et al, and both 

were satisfied with the group's study of 

the Irwin Avenue site. "Many of the 

same questions people have been asking 

— we've asked them." 

Rick Mandle, a hydrogeologist with 

Fishbeck, et al, said that the first tests 

the group completed were simply to find 

out if the aquifer would provide enough 

water for Albion. 

If property details are finalized and 

the city and the township work out an 

a g r e e m e n t , the 

wells will be in-

s t a l l e d . T h e n 

Fishbeck will com-

p l e t e l o n g - t e r m 

tests required by 

the Michigan De-

partment of Envi-

ronmental Quality 

on the t w o p r o -

p o s e d w e l l s , 

Mandle explained. 

Anothe r mea-

sure requ i red by 

m a n y s t a t e s , al-

though not Michi-

gan, but will still 

be implemented, is 

that municipalities 

e s t a b l i s h a wel l 

field, and set aside 

a well head protec-

tion zone, Taylor 

said. 

The protection 

zone can be from 

1 / 4 - 1 square mile 

s u r r o u n d i n g the 

well and it ensures 

that no disruptive 

human activity can 

occur within the 

specified parameters. Fertilizer plants, 

gasoline storage tanks, and feed lots, for 

example, could have undesirable effects 

on a water supply. 

Taylor said that this stipulation would 

be an advantage to local Albion Town-

ship residents. "It 's like living in a na-

ture preserve." 

Township residents, however, also 

have questions about the pipeline which 

is to transport water from the Irwin Av-

enue site to the new treatment plant. 

They wonder what effects the installa-

tion of the pipeline will have on their 

property. 

Lewis Steinbrecher, city manager and 

member of the Greater Albion Alliance 

2000, said that the city hopes to work 

with Albion Township officials so that 

everyone is informed. As for the pipe-

line, the city expects to be able to stay 

within the right-of-way of 25 1/2 Mile 

Road, Steinbrecher said. 

From the pipeline, water would ar-

rive at the proposed t reatment plant 

where iron and manganese would be re-

moved from the water supply. These two 

elements are primarily responsible for 

the rust, orange and black discolorations 

which have been bothersome to Albion 

residents. 

A flier distributed by the Greater Al-

bion Alliance 2000 states that the treat-

Photo by Joshua Bopp 

Amy Shira, Gambier, Ohio, sophomore, drinks some Albion water 

from the old well site. According to Lawrence Taylor, professor of 

geology, this water is safe but there is a strong possibility that it could 

become contaminated. 

ment will s ign i f ican t ly improve the 

water's clarity, odor and taste. Residents 

will still need to use a water softener but 

with the new treatment, the softening 

process may operate more efficiently. 

Now that the bond proposal has been 

approved, Steinbrecher said that the city 

hopes to take two steps simultaneously 

toward an improved water supply. 

Engineers will begin a final design 

of the project and apply for various ap-

provals and permits from the state. The 

city also wants to plan a series of meet-

ings with township officials to negotiate 

a utility f r anch i se agreement which 

would then be put up for approval by 

township residents. 

The Dec. 4 Municipal Water Fact-

Finding Commit tee report stated that 

"complaints about the City of Albion's 

municipal water are serious and persis-

tent. There are credible reports that 

people have declined to move here and 

that prospective students have declined 

to enroll at Albion College because of 

them." 

Regardless of whether or not this is 

true, Albion is doing something about its 

water problems, heeding EPA adminis-

trator Carol M. Brower's advice that, "we 

can no longer take safe drinking water 

for granted." 

INSTANT CREDIT 
Guaranteed Credit Cards With Credit Limits 

Up To $10,000 Within Days! 
No CREDIT. NO JOB. NO PAREIIT-SIGKER, NO SECURITY DEPOSIT! 

no credit • bad credit • no income?* 
You Can Qualify To Receive 

Two Of The Most Widely Used 
Credit Cards In The World Today! 

Want VISA & MasterCard Credit Cards? 

[r 
YES! 

U R D E R F O R M 

STUDENT CREDIT SERVICES 
P.O. Box 220M5 

I want Credit Cards t n e d l a t e l y . HOLLYWOODi PL 35022 
100% QUARANTEEDI 

Name 

Address 

City. - M . 

Phooc( 

Signature, 

Guaran teed S I 0 . 0 0 0 In Cred i t ! 



3 - The Pleiad - Friday, February 21,1997 

NEWS 

" Newshriefs. 
President-elect Mitchell to 
host open meeting Tuesday 

President-elect Peter Mitchell will be on campus Tuesday 

for a series of meetings. He will also hold an open, informal 

meeting with students in order to become acquainted with 

personnel and issues facing the college and his presidency. 

He will be available in the Kellogg Center Living Room 

from 4-5:30 p.m. Tuesday. All students are invited to attend. 

Members of the Detroit 
Lions visited campus 

Bobby Ross, head coach of the Detroit Lions, and five 

other members of the Lions organization were on campus 

Wednesday, Feb. 12. The Lions are looking for a small 

college near Detroit to hold their summer training sessions. 

Jim Conway, director of Dow Recreation and Wellness Center 

and head baseball coach, showed Ross and the other Lion's 

members Albion's sport facilities. 

According to Conway, Albion was one of several schools 

the Lions were interested in, including Hillsdale, Alma and 

Adrian colleges. 

"They asked a lot of questions and I answered them the 

best I could," said Conway. "The campus responded very 

professionally and courteously when I was showing them 

around." 

Conway also stated that the Lions will be in contact if they 

decide to use Albion. Asked if he thought Albion would be the 

Lion's choice, Conway responded, "I don't have a feeling one 

way or another. I 'm just proud that they were even considering 

Albion." 

Saturday will be the 12th 

annual "Walk for Warmth" 

The Community Action Agency of South Central Michigan 

is sponsoring its twelfth annual "Walk for Warmth" in Barry, 

Branch, St. Joseph and Calhoun counties in order to raise 

money to aid families with heat-related emergencies. Hun-

dreds of people will make pledged walks so that people in 

these communities will not have to be cold in their own 

homes. Participants will meet at 10:30 a.m. Saturday in Tenant 

Hall. 

'Parking,' continued from page one 
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P h o t o by Joshua Bopp 

A campus safety officer issues a permit violation ticket in the always crowded Lot 8 (Whitehouse). 

without getting a proper permit 

often take the spaces reserved 

for permit parking. "I'll go out 

to dinner with my friends and 

when we gel back, there are ab-

solutely no spots left ." 

Parking without a permit dis-

played is the most f requen t 

parking ticket given by campus 

sa fe ty . "Las t s emes t e r we 

handed out 2.002 parking tick-

ets... 1,399 were for not having 

a permit," Sequite said. "We tar-

get the people without permits 

to make it fair for the people 

who have them and have gone 

through the system." 

Yearly parking permits are 

$50 and various parking viola-

tions can result in tickets with 

fines ranging from $5 -$25 de-

pending on the violation. Ac-

cord ing to Sequi te , c a m p u s 

safety collects $22,600 in per-

mit fees and approx imate ly 

$18,()()() in parking fines a year. 

A c c o r d i n g to Mark 

Holbrook. director of account-

ing, the approximate $40,()()() 

collected from parking is put 

into the miscellaneous fines and 

fees account which is used for 

general operations of the col-

lege. Holbrook also said there 

is nothing in the current operat-

ing budget al lot ted for new 

parking lots. 

Sequite, the administration, 

and past student senate commit-

tees, have tried repeatedly over 

the years to increase the amount 

of pa rk ing fo r the co l l ege 

through numerous proposals. 

"We just can't get the spots." 

The t eache r ' s lot behind 

Albion Open School was once 

used as an extra lot for students. 

According to Sequite, students 

took advantage of it, leaving no 

spots for the teachers. 

The college must also work 

with the city of Albion and its 

zoning laws. "Just recently we 

tried to put in two more lots 

down on Porter Street but when 

we took our proposal to the city 

zoning commission, it was de-

nied." Sequite explained. "The 

city doesn ' t want any more 

parking lots in that area." 

Space for parking lots is also 

restr icted by the amount of 

property the college owns. Ac-

cording to Sequite, a plan was 

made to expand the lot on Farley 

Drive by the Dow Recreation 

and Wellness Center into a stor-

age lot for student cars. It was 

discovered that the college does 

not own all the property in that 

area and efforts to purchase it 

were unsuccessful. 

Sequite also cited the con-

stant restructuring of the cam-

pus as an obstacle. 

"It 's a constant battle," he 

noted. "We lost 20 spots with the 

new admissions building, but 

then gained 42 with the restruc-

tur ing of the Twin and 

Whitehouse lots. Then we lost 

more spots when the annexes 

were torn down. It just keeps on 

going." 

There are currently no ma-

jor plans for parking improve-

ments on campus. Sequite be-

lieves students can be more per-

suasive with the administration 

than he can. 

"If the students want it and 

they decide it's a priority for 

them, they could do it," Sequite 

said. "We've tried everything 

from assigned spots to a simple 

free-for-all . I 'm open to any 

ideas, just let us know." 

900 College students are being sought 
for summer jobs at 

Glacier National Park, Montana 

Jobs include a variety of hotel positions, such as hotel front desk, room attendants, 
cooks, wait persons and bus drivers 

Employment includes guest entertainment such as American Cabaret Theatre 

Employees are needed from mid-May to early October. Company is especially 
interested in students majoring in or with strong interest in the fields of hotel/ 
restaurant, culinary arts, travel/tourism, accounting majors, and music and theatre. 

For details on jobs and salaries please call Glacier Park, Inc., at (602)207-2620, or 
write to: Glacier Park, Inc., 1850 North Central, Phoenix, AZ, 85077-0924. 

GOOD 
WEEKLY 
INCOME 

processing mail for 
national company! 

Free supplies, postage! 
No selling! Bonuses! 

Start immediately! 
Genuine opportunity! 

Rush S.A.S.E.: 

V M C, SUITE 174 
1861 N. FEDERAL 

HWY 
HOLLYWOOD, FL 

33020 

The Feb. 14 issue 
of The Pleiad 

made the following 
errors: 

-Denise Zao ' s name w a s 

misspelled in the page 3 

article "Career 

development makes 

changes to help s tudents ." 

- B e n g (Barney) Q u a h ' s 

name was misspel led in the 

page 1 article "Student 

access to ResNet expands . " 

The Pleiad regrets these 
errors. 
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What is job security at a liberal arts college? 
By Brian Longheier 

Staff Editor 

In the month of December, three Al-

bion College employees lost their job 

security. 

Lee Williams, director of campus 

programs and organizations and assistant 

dean of students, was forced to resign, 

and Patricia Visser, assistant professor of 

biology, and Teresa Stojkov, assistant 

professor of foreign languages, were de-

nied tenure. 

These cases illustrate the complex na-

ture of e m p l o y -

ment at A lb ion 

College - Williams 

had only a week to 

clean out her of-

fice, while Visser 

and Stojkov have 

over a year to find 

new jobs. 

Job secur i ty . 

Wha t do these 

words mean? Is 

t enure j o b secu-

rity? Does a con-

tract ensure job se-

curity? What sort of contracts are Al-

bion College faculty and staff issued? 

According to Madeline Adie, direc-

tor of human resources, Albion College 

has three types of employees: adminis-

trative staff, faculty, and hourly employ-

ees. 

Administrative staff, who fill sala-

ried, non-instructional positions, receive 

letters of appointment. Although not a 

contract, a letter of appointment outlines 

some of the specifics of the job, such as 

the title, the time the appointment begins. 

"[College 
employees] should 
do everything 
possible to promote 
and retain students-
that's job security." 
- Madeline Adie, director of 
human resources 

and benefits. 

"It 's a job offer, and it gives the par-

ticulars of that offer," Adie said. 

A standard condition in a letter of 

appointment states that the college has 

the prerogative to release the said em-

ployee with 30 days notice, Adie stated. 

This explains why Williams could be let 

go on a Wednesday and told to be out of 

her office by the weekend. 

It appears that most faculty, though, 

have more job security than do adminis-

trative staff. 

According to Dorothy Kammer, sec-

ondary education 

program adminis-

trator, tenure-track 

faculty are given 

contracts, although 

non - t enu re track 

faculty receive let-

te rs of a p p o i n t -

ment. 

Judith Lockyer, 

associate professor 

of E n g l i s h and 

chair of the Faculty 

Af f a i r s C o m m i t -

tee, said that upon 

being hired, tenure track faculty receive 

a six-year contract. Upon completion of 

this contract, the faculty member is re-

viewed for tenure. If granted tenure, this 

person will receive a renewable yearly 

contract, essentially guaranteeing a job 

until retirement. If denied, he or she will 

receive a contract for the following year 

only. 

Adie explained, though, that she be-

lieves that job security involves more 

than contracts and tenure. 

She emphasized her belief that em-

ployees themselves, whether administra-

tive, faculty, or hourly, have some con-

trol over their job security. Employees 

should find employment opportunities 

that best fit their needs, she said. Even if 

that means changing jobs. 

"No matter what employment rela-

t ionship you ' r e in, it 's prudent of an 

employee to add value to his or her po-

sition," she said. "In my opinion, that 's 

job security in the '90s." 

She also emphasized the need for an 

employee to have a good relationship 

with his or her employer. 

"I think it's an employee's responsi-

bility to support and be loyal to his or 

her employer," she said, "and if that isn't 

happening someone should make an ad-

justment. If you don't feel you add value 

|to your company, working there] is a 

waste of time." 

Adie said this is a pr inciple that 

should be applied to both industry and 

academic institutions, with some modi-

fications. 

"You need to look at each individual 

organization when talking about job se-

curity," Adie said. "For a manufactur-

ing company it's quality, delivery, and 

price. For an academic institution it's 

quality of education, reputation, and stu-

dent enrollment." 

"(College employees] should do ev-

erything possible to promote and retain 

students," she added, "that 's job secu-
* A " nty. 

Lockyer, however, emphasized that 

businesses and academic insti tutions 

operate differently. She cited the fact that 

when businesses face financial difficul-

ties, they cut costs by laying off employ-

ees. If academic institutions were to do 

Photo by Mat thew Swanson 

Madeline Adie, director of human resources 

this, the students would suffer from the 

decline in the number of faculty. 

Lockyer placed a great deal of stress 

on the importance of tenure to keep good 

faculty on campus. 

"It 's necessary. I really do believe it 

is," she said. "More than anything else, 

it is crucial that academic freedom be 

protected." 

In response to the argument that once 

professors are tenured they "coast" for 

lack of a motivating factor, Lockyer said 

that the Faculty Affairs Committee con-

tinues to evaluate tenured faculty for pro-

motions, raises, and bonuses. She said 

that professors who do not meet expec-

tations will not be rewarded with these 

incentives. 

She said that she does not see the 

abuse of the tenure system as a major 

problem. 

"I just don' t know any faculty who 

don't work very hard for fairly low pay," 

she said. 

Albion's decline in female faculty is raising concerns 
Tenure Statistics 

For the 1996-97 
academic year there are: 

•73 male professors 

'34 female professors 

In the oast five years: 

11 male professors 
retired 

8 male professors 
resigned 

•4 male professors were 
denied tenure 

•12.5 male professors 
were hired on tenure-
track 

•1 female professor 
retired 

•12 female professors 

•2 female professors 

m on 
PS'#; ; 

track 
•-p • 

By Mihaly Somers & 
Jana Gray-Devitt 

Staff Writers 

A total of nine female pro-

fessors will be leaving Albion 

by next year, prompting some 

concern about the college's abil-

ity retain women educators. 

Karen Inman, assistant pro-

f e s s o r of c h e m i s t r y , Lori 

Sudderth, assistant professor of 

an thropology and sociology, 

Patricia Visser, assistant profes-

sor of biology, Teresa Stojkov, 

assistant professor of foreign 

language, Cathie Schweitzer, 

former assistant professor and 

chair of physical educa t ion , 

Catherine Lamb, associate pro-

f e s s o r of E n g l i s h , P a m e l a 

Regan, assistant professor of 

psychology, Jennifer Holbrook, 

assistant professor of psychol-

ogy, and Donna Stone, assistant 

professor of physical education, 

have all left or have decided to 

leave Albion, some due to ten-

ure denial and some for personal 

reasons. 

"It is my belief that the situ-

ation | for women faculty] has 

gotten so much worse," stated 

Patricia Franzen, director of the 

Anna Howard Shaw Center for 

Women's Studies and Programs. 

"Three large issues were the 

slow growth in the number and 

percentage of women faculty 

here, problems retaining women 

faculty, and the lack of senior-

ity among w o m e n , " Franzen 

wrote in the 1995/96 annual re-

port f rom the Anna Howard 

Shaw Center. 

wish to jeopardize their stand-

ing with the college by express-

ing their views. 

Not everyone has felt the ef-

fects of discrimination that the 

departures may imply. 

"I p e r s o n a l l y canno t a t -

tribute any difficult moments I 

may have had to the fact that I 

"There are less tenured and tenure-
track female professors at Albion 
College. And this has its 
consequences." 

-Amanda Geerts, Grand Haven junior 

"Obviously these issues are 

interrelated," Franzen said. Ev-

ery year that I have been here 

( s i n c e 1992) we have lost 

women from tenured or tenure-

track lines, all women who have 

'voluntarily' left, including sev-

eral senior women." 

"Given the comparative low 

n u m b e r of w o m e n we have 

h e r e , " F r a n z e n c o n t i n u e d , 

"these losses are significant, a 

20% turnover in three years. I 

know this current year will con-

tinue the trend." 

Many facul ty decl ined to 

comment , most of whom are 

tenure-track and perhaps did not 

am a w o m a n , " said Vera 

Wenzel, director of off-campus 

programs. 

"That does not deny that 

there are women on campus 

who can attribute difficulties to 

the fac t they a re w o m e n , " 

Wenzel said. 

O t h e r s , such as He id i 

Schwandt,Tecumseh senior, do 

see an uneven playing field. "As 

a future teacher, it 's frustrating 

to see that we 've reverted back 

to the old days when men ruled 

the field and women were strug-

gling to get by," Schwandt said. 

"1 think there is a distinction 

in society's view that women are 

only capable of teaching our 

children, while men are seen as 

more capable of teaching col-

lege-aged adul ts ," Schwandt 

stated. "When most people think 

of a professor, they think of a 

man. When they think of an el-

ementary teacher, they see a 

woman." 

Amanda Geerts, Grand Ha-

ven j u n i o r , t akes a more 

proactive stance on this issue. 

"The answer, if there is an 

answer , is not that s imp le , " 

Geerts said. "You can't point to 

one thing and say, yes, it's the 

campus mentality, or the labor 

pool, or Albion's water quality, 

or whatever." 

"It may be a combination of 

factors, but it 's not just one. 

Regardless of the reason, it is 

what it is. There are fewer ten-

ured and tenure-track female 

professors at Albion College. 

And this has its consequences." 

"We need to decide which 

direction we want to head, and 

then do it," Geerts said. "Stop 

talking about it, forming com-

mittees about it, and thinking 

about it. We've already thought 

about it. There are fewer female 

tenured professors here than 

there were in the 1940s." 
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OPINIONS 

As We See It 
Should the Internet 
be a vehicle for free 
speech? 

Albion College has done an admirable job at keeping its 

technological opportunities for students and staff updated, 

but as Albion ventures even further and further into the 

perplexing "information superhighway," it will need to 

proceed with caution. 

According to a Dec. 29, 1996 Chicago Tribune article, it 

is "becoming common for schools to offer Internet access 

while trying to figure out how to regulate it." For instance, 

Albion's World Wide Web Policy states that, "the primary 

uses of the Albion College W W W site are: 

1. To advance the teaching and learning process at 

Albion College. 

2. To promote the sharing of ideas and information 

within the Albion College community and with external 

audiences in the rich environment of the Internet. Because 

the W W W site is operating within an educational setting, it 

will follow the standards for academic freedom." 

Is this truly the best route for Albion's World Wide Web 

Committee to take? The Dec. 29 Tribune article described 

the case at Northwestern University in Illinois where a 

tenured faculty member, utilizing free access to the Internet 

via the university-owned Web server, refers to the Holocaust 

as the "extermination legend" on his homepage. This 

sparked off a controversy over free speech on the Internet 

and Northwestern upheld this professor 's right to post his 

beliefs about the holocaust because they view it as part of his 

intellectual freedom. 

While Albion currently has not had any such controver-

sies concerning free speech and people 's homepages, we at 

The Pleiad feel the college needs to fortify its Internet 

policy so it becomes apparent that at this liberal arts institu-

tion, we support the right of free speech — no matter what 

vehicle is used to spread it and regardless of how offending 

some may find the homepages. 

an unsigned "as we see it" represents a majority 
consensus of the editorial staff 
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Career development offers more 
Bogardus feels The Pleiad coverage was not complete 

To the Editor: 

Last week ' s article, "Career development 

makes changes to help students," was not a com-

plete portrayal of the services available to stu-

dents and alumni through the Office of Career 

Development. 

The Off ice provides numerous services in ad-

dition to those mentioned in The Pleiad article. 

The newest services can be accessed through the 

Career Development home page, but they are not 

limited to it. 

For the first time, current job listings are avail-

able, broken down by 

occupations including 

m e d i a , hea l th c a r e , 

education, science and 

technology, public ser-

vice, and many others. 

Special sections on in-

t e rnsh ips , vo lun tee r 

w o r k , s u m m e r e m -

ployment, missionary 

work, graduate school, 

fellowships, and scholarships are also available. 

Perhaps the most useful aspect of the Office is its 

function as a source for researching possible ca-

reer paths and strategies. 

The Off ice of Career Development under-

stands the high marketability of a liberal arts de-

gree. The Office recently sent hundreds of recruit-

ment letters to companies as diverse as Franco 

Public Relat ions Group, Walt Disney World, 

ArtsMarketing, Midland Center for the Arts, The 

Radisson Town Plaza Hotel, and Channel 7 of 

Detroit. 

All graduate school applicants and all educa-

tion majors can take advantage of our credential 

referrals service. Our most recent presentation 

dealt with internship options for environmental 

concentration students. 

In addition, we advise all interested students 

The Office of Career 
Development is committed to 
our mission of promoting 
activities that enable all 
students to identify, develop, 
and pursue post-
baccalaureate opportunities. 

on job search strategies in their particular field 

of interest, and offer mock interviews to all ma-

jors. Although many on campus interviews can 

focus on business careers, most opportunities are 

open to all majors. 

On-campus recruiting is only one avenue to 

include in the job search. The opportunity to par-

ticipate should be taken advantage of, but it is 

not the sole means of acquiring a position. 

In fact, most employers do not choose to do 

entry level hiring through on-campus recruiting 

activities. This means that individuals must ex-

plore many aspects of 

the career development 

process including self-

e v a l u a t i o n , r e sea rch , 

networking, preparation 

of papers , and proper 

contact methods in or-

der to conduct a suc-

cessful job search. 

The Pleiad a r t ic le 

states that, "The first 

steps toward [reaching] these ultimate [career] 

goals is the responsibility of the student." I be-

lieve that many students f rom each major are 

aware of this responsibility, due to the high num-

ber of requests for one on one advising sessions. 

The Office of Career Development is com-

mitted to our mission of promoting activities that 

enable all students to identify, develop, and pur-

sue post-baccalaureate opportunities. All students 

and alumni are welcome to visit our office as well 

as check out our home page to learn more about 

the services provided by the career development 

staff at Albion College. 

Sincerely, 

Laura S. Bogardus, associate director of career 

development 

Cavanaugh dislikes the way 
the Eat Shop prepares food 

To the Editor, 

I would like to inform you 

of an event I recently witnessed 

at the Eat Shop which could se-

riously endanger the health of 

all the Eat Shop customers. 

While waiting in line at the 

Eat S h o p the o the r n igh t I 

wa tched how the employees 

were potentially spreading what 

could be very dangerous forms 

of bacteria. The woman work-

ing on the grill would get the 

raw meat pa t t ies out of the 

freezer or cooler with her bare 

hands and then proceed to make 

tacos, burritos and touch other 

cooked food without first wash-

ing her hands. 

This is cross contamination! 

Because she did not wash her 

hands af ter touching the raw 

meat she could have spread 

E.coli or any other meat related 

The woman 
working on the 
grill would get 
the raw meat 
patties out of 
the freezer or 
cooler with her 
bare hands... 

it directly on the prepared food 

she was serving. 

T h i s w h o l e p r o c e d u r e is 

against all health standards. One 

of the reasons I became a veg-

etarian was to avoid health risks 

caused by meat related sick-

nesses, and now I have to be 

worried about eating food from 

the Eat Shop that may put me 

back at risk of cross contamina-

tion! Until practices are changed 

and health safety procedures are 

where they should be, eating at 

the Eat Shop is dangerous to 

everyone's health! 

Sincerely, 

bacteria to the containers full of Katie Cavanaugh 

vegetables she was using or put Okemos junior 

Quotation of the Week 

"Albion's present water drawn from the Clark Street well is safe, but 
there is a very strong possibility that It could become contaminated in 

the very near future." 
- Lawrence Taylor, professor of geology 
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FEATURES 

Photo by Chr is Cobley 

First graders at Harrington elementary school listen as Sweetie Ann Williams, an African 

American storyteller, tells them stories. 

Black History comes to life 
African American history programs enrich 

Albion's elementary schools 

By Chris Cobley 
Staff Writer 

Albion College student teachers are 

bringing African American history into 

their classrooms this month. 

In February, students celebrate 

African American culture and diver-

sity. The students focus on different 

aspects of diversity and how they 

affect their lives. 

Nancy Noechel, Livonia senior and 

student teacher, is celebrating black 

history in the classroom. The students 

in her first grade class are reading 

books about Harriet Tubman, Rosa 

Parks and Martin Luther King Jr. 

After story tim^3f1e students work 

in small groups to explain the signifi-

cance of the story. Once the students 

have explained the story t ] ^ i l l u s t r a $ | 

the main characters S^flrawing posters' 

or pictures. The students' posters are 

hung in the classroom. 
.w 

Why is black history so importaDgl 

to teach in the public schools? M 

"Because for so long, everyday 

was white European day," Noechel 

said. "This makes students mofe 

aware. They have to think'tfiis was not 

just a nation sett ledby white men." 

Leonore Goldman, Kirkwood, Mo., 

senior, is a fourth grade student teacher 

at Harrington Elementary School. She < 

is doing a unit on the Freedom Fighters 

(African Americans who led the Civil 

Rights movement). 

Students choose an important 

African American in history whom 

they would like to portray in a play. 

They then act out the scenes in front of 

their classmates. 

"Students are very interested and 

rather excited," she said. 

Kelly Sexton, Allen Park senior and 

kindergarten student teacher, is doing 

similar activities with her students. She 

is reading books on different African 

American cultures and singing songs 

with her students. 

As student teachers incorporate 

diversity into their lesson plans, Albion 

Public schools are also trying to teach 

multiculturalism and diversity to 

students as well as their parents. 

Sweetie Ann Williams, an African 

American storyteller, spoke to the 

students at Harrington elementary 

school on Thursday, Feb. 13. 

Williams helped students celebrate 

mu-kkulturalism through creative 

dramatics. She also used song and 

dance to encourage audience participa-

tion. 

"Performing arts applies to all the 

learning styles children have," Will-

iams said. "This makes learning fun." 

v ^ J j p n i a m s had students play musical 

^. .^struments and perform skits in front 

of their classmates. 

She also uses cartoon characters as 

the central theme in her stories. Will-

iams told two stories entitled Brer 

Rabbit and the Briar Patch and La 

Cucaracha. These stories focused on 

issues such as beauty, self-image and 

loveS:; > . 

"They have abet ter understanding, 

but there is still a wealth of informa-

tion that has not been tapped into yet." 

replied Williams when asked about 

understanding of African 

American history. 

"Black history is not only about 

people but also issues." 

Harrington school hosted a work-

shop for parents. Williams spoke to the 

parents about multiculturalism and 

diversity. 

Williams will be performing at 

Crowell Elementary School at 1:30 

p.m. Tuesday. 

The public schools are sponsoring 

several other programs. An ethnic 

luncheon will be held on Monday at 

Harrington, and there will be an ethnic 

dinner on Tuesday at Crowell. 

Community involvement day will 

be Friday at Crowell. L.J. Mekeown, 

Chief of the Albion department of 

public safety, will speak to the stu-

dents. 
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SPORTS 
IM offers Albion's own version of NBA 

B y Zack L o e p r i c h 

Staff Editor 

Every Tuesday, Wednesday, and Thursday night, 

Shaq, Jordan, Penny, and Sir Charles can be found at 

the Dow playing basketball . 

"I compare my skills to Chris Webber, Washington 

Bullets forward and fellow alumni of Detroit Country 

Day," said Scott Salla, Plymouth sophomore. 

John Cooper, Battle Creek senior, compares him-

self to a n o t h e r Bu l l e t supe r s t a r , 7 ' 8 " G h e o r g h e 

Muresan. "You can ' t stop me, you can only hope to 

contain me ." 

Eric Bernaiche, Gross He junior, puts himself in 

slightly more elite company. " I ' m more like Michael 

Jordan, because I can shoot f rom the outside, elevate, 

create, and finish strong." 

Intramural basketball has sparked the NBA super-

star in several of Albion 's students. For the past six 

weeks, players have been able to showcase their tal-

ents in an organized basketball league complete with 

officials and conference standings. 

With two 20 minute halves, players, good and bad, 

have a chance to participate and a chance to create their 

own spectacular plays. 

"I think my best play, so far, happened in the third 

game of the season," recalled Salla. "I stole the ball 

f rom none other than my own roommate, and then pro-

ceeded to dunk over him that same play." 

Bernaiche thinks his best play so far occurred when 

his IM team, D.O.A., found themselves down by one 

with only seconds to go in the game. He took the in-

bound pass and drove to the basket only to be fouled 

before he could get the shot off. At the free throw line 

and with only three seconds on the clock, he hit both 

ends of the one and one, sealing the victory for his team. 

Just as the N C A A has it 's 64 team "March Mad-

ness" m e n ' s basketbal l tournament , Albion had its 

"March Mural Madness" — a single elimination tour-

nament to crown the champions of the IM league. 

Although the winner receives no championship ring 

or free trips to Disney World, they do have the honor 

of being titled the intermural champions till the next 

IM season. 

Senate Corner 
S e n a t e m e t o n M o n d a y , F e b r u a r y 17 a t 9 p . m . i n O l i n 1 1 2 . 

M a j o r i s s u e s t h a t w e r e t a k e n i n t o c o n s i d e r a t i o n i n c l u d e d : 

- E l e c t i o n o f C h r i s M o o r e a n d C h r i s S a n d e r s a s s e n a t o r s 

- A p p o i n t m e n t o f A n n e K r e t z m a n n a s C h a i r p e r s o n o f t h e 

F a c u l t y a n d A c a d e m i c A f f a i r s C o m m i t t e e 

- - U n t a b l i n g a n d a p p r o v i n g a r e v i s e d a m e n d m e n t t o t h e b y -

l a w s r e g a r d i n g t h e m a n a g e m e n t o f t h e A l b i o n C o l l e g e B o o k 

C o o p e r a t i v e . T h i s a m e n d m e n t wi l l a l l o w a m e m b e r f r o m a n y 

s e n a t e c o m m i t t e e t o s e r v e a s M a n a g e r o r C o - M a n a g e r o f t h e 

B o o k C o o p e r a t i v e . T h i s p o s i t i o n wi l l a l s o m e e t t h e 

r e q u i r e m e n t o f a p e t p r o j e c t . 

- A p p r o v i n g S . I . N . G . ( S i l e n c e I n N o t G o l d e n ) : A l b i o n 

W i m m i n ' s M o n t h l y a s a n e w s t u d e n t o r g a n i z a t i o n 

- O u r n e x t m e e t i n g wi l l b e M o n d a y , F e b r u a r y 2 4 a t 9 p . m . in 

O l i n 1 1 2 . A L L S T U D E N T S a r e e n c o u r a g e d t o a t t e n d . 

Newly designed—professionally managed 

The New Bohm Theater 
( 5 1 7 ) 6 2 9 - 8 8 8 1 

Now Showing: 

Absolute Power: Fools Rush In: 
F r i d a y — 4 : 4 5 , 7:10, 9:40 F r i d a y — 5 : 1 0 , 7:25, 9:45 

S a t u r d a y — 2 : 1 5 , 4 :45 , 7:10, 9 :40 S a t u r d a y — 2 : 1 0 , 5:10, 7:25, 9:45 

S u n d a y — 2 : 1 5 , 4 :45 , 7:10 S u n d a y — 2 : 1 0 , 5:10, 7 :25 

M o n d a y - T h u r s d a y — 5 : 0 5 , 7:30 M o n d a y - T h u r s d a y — 5 : 1 0 , 7:25 

Dante's Peak: 
F r i d a y — 5 : 0 0 , 7:15, 9 : 3 0 

S a t u r d a y — 2 : 0 0 , 5:00, 7:15, 9 :30 

S u n d a y — 2 : 0 0 , 5:00, 7 :15 

M o n d a y - T h u r s d a y — 5 : 0 0 , 7 :00 

Ticket prices: $2.50 before 6 pin and $3.50 

after 6 pm 

Wednesday is College Night—Buy one ticket, 

get another free (with College ID.) 

BRICK ALLEY 

COUNTRY STORE 

& GALLERY 

Specializing in: 

Country crafts • Wreaths 

Bird houses • Folk art 

Limited edition prints 

Original artwork • Bears 

Hand carved decoys 

Country dolls • Candles 

Seasonal merchandise 

and gift items. 

Hours: Wed.-Fri. 10 a.m.-5 p.m.; Sat. 9 a.m.-l p.m. 

131 N. Superior S t • Albion. Ml 49224 • (517) 6304608 

Photo by Joshua Bopp 

I n t e r m u r a l baske tba l l hi ts the cour t every Tuesday, 

Wednesday and Thurday night at the Dow Wellness and 

Recreation Center. 

Be our guest 
Th ink sunny days o n the beaches of Lake St. Clair, ro l le rb lad ing t o 

M e t r o Park, ma i l i ng at Lakeside and p i ck ing up some transferable 

credi ts f rom M a c o m b C o m m u n i t y Col lege this summer ! 

That's r ight! For just $51 per credi t hou r * , you can put some of you r 

academic requ i rements beh ind you as a guest student at M C C . 

Take classes in core subjects l ike: account ing , b io logy, economics , 

English, French, history, humani t ies , math, psychology, Spanish and 

a w h o l e lot more-at one of the nat ion 's leading c o m m u n i t y col leges. 

W h a t better w a y to get a j u m p on fall than by d o i n g your h o m e w o r k 

at home this summer ! 

Cal l (810) 4 4 5 - 7 9 9 9 today for a Summer Guest Student packet w i t h 

al l the in fo rmat ion you ' l l need to apply, register and transfer 

courses. O r e -ma i l us at answer@macomb.cc .mi .us . 

W e look fo rward to hav ing you as our guest! 

Register by telephone beginning March 24. Summer classes start 

May 27 and June 16. 

' M a c o m b County residents. Non-resident tu i t ion $76.50. 

College 

Come join our learning community 

Campuses in Warren • Fraser • Clinton Township (810) 445-7999 

Check out our catalog on the Web: www.macomb.cc.mi .us 

mailto:answer@macomb.cc.mi.us
http://www.macomb.cc.mi.us
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SPORTS 
Team okays new coach, questions hiring process 

By Z a c k Loepr ich 

Sports Editor 

With no tennis coaching experience, 

Darrell Sedersten, assistant professor of 

physical education, has taken over the 

head coaching position for women's ten-

nis, vacated last year by Joy Salow. 

"I used to play an awful lot of tennis 

in college," Sedersten said. But he is also 

the first to admit that lately he has traded 

in his tennis racket for golf clubs. 

Members of the w o m e n ' s tennis 

squad are not unhappy with their new 

coach, just with the process the college 

went through to hire a new tennis coach. 

"We're very happy with the end re-

sult, in terms of the new coach and the 

practice schedule," said Britt Hanson, 

Chicago sophomore and member of the 

women's tennis team. "However, 

we are not happy with the process that 

was taken to recruit and hire a new 

coach." 

In October, Hanson and other mem-

bers of the team met with then athletic 

director, Pete Schmidt, to discuss what 

the college and its athletic department 

would do to hire a new tennis coach. 

Team members made it clear in the 

meeting that they wanted to be part of 

the selection process to find a good ten-

nis coach. Schmidt agreed, but never got 

back to any of the players. 

"We were left in the dark," Hanson 

said. "We were very frustrated." 

According to Jim Conway, director 

of the Dow Recreation and Wellness 

Center, the athletic department posted 

ads in five surrounding city's newspa-

pers and posted notes in five tennis clubs 

Photo by Zack Locprich 

New women's tennis coach, Darrell Sedersten, volleys balls during practice at the Dow. This 

is Sedersten's first experience coaching tennis at any level. 

in the area. 

"We had quite a few responses ," 

Conway said. 

The reason several of the applicants 

did not take the head coaching job , 

Conway stated, was that it was only a 

part-time position. Other factors were 

conflicting schedules, commuting to Al-

bion and pay. 

Late in the first semester, Schmidt left 

for his new position as assistant football 

coach at Indiana University, but he also 

left the coaching position for the tennis 

team up in the air. 

APARTMENT FOR RENT: 
3RD floor apartment al 118 E. Ash above the School Employees Credit Union. 

Near both college and downtown area. 2 bedrooms, 2 full baths, large living 

room and large dining room. Central air, utility room, and laundry facility. 

Please call Andrew Jaskiw, 118 E. Ash. Apt. B al 629-6625. 

ARE YOU IN SEARCH OF OUT OF PRINT BOOKS? 

Send me au tho r ' s n a m e and title of book and I will f ind 

them, if possible (some are difficult to f ind) 

W R I T E T O : 

P & C Books , P.O. Box 478, 

A l b i o n . M l 49224 

H E L P WANTED 
MenAVomen earn $ 4 8 0 weekly a s sembl ing 

circuit boards/e lect ronic c o m p o n e n t s al home . 

Exper ience unnecessary , will train. 

Immedia te open ings in your local area. 

Call 1 -520 .680 -7891 Ext. C 2 0 0 

CERTIMED T E C H N I C S 

Wolf's Auto Repair 
SPECIALIZE 

AUTOMOB1I 

Ml STATE L1C #MI-4972cS AIR COND1T 

ALL GAS AND DIESEL ENGINE WORK 

MAJOR/MINOR REPA IRS'ELECTRONIC'S 

TRANSMISSION •ENGINE TUNE-UPS 

This set the search back until second 

semester and delayed tennis practice for 

three weeks. 

"It just came down that there was no 

one to take the position," Sedersten said. 

Sedersten does reassert that, "they 

[the athletic department] did make an 

effort." 

Conway also made phone calls to 

Kalamazoo College to talk to their ten-

nis coaches. 

"I made phone calls to Kalamazoo 

because we all know where Kalamazoo 

sits in tennis." 

From these calls, Conway received 

several names of potential coaches for 

the future. 

Sede r s t en backs up the a th le t ic 

department's effort. 

"Basically, the college interviewed a 

number of candidates. It wasn't for a 

lack of effort on the athletic department's 

half." 

Two weeks ago, the tennis team 

started it's practices in the Dow. 

"Already the situation is better than 

it was earlier," said Hanson. "We're fur-

ther ahead then we were at the end of 

the season last year." 

To help out Sedersten, Eric Melville, 

a tennis pro from Battle Creek, assists 

the team. 

Next season, both the men ' s and 

women's tennis teams may have a new 

tennis facility to practice in. 

"The indoor facility is being talked 

about," Conway said. "No final plans 

have been made yet." 

The college will also be searching for 

a full-time tennis pro for the facility. 

"Everything is focusing on next sea-

son," Conway said. 

The Least Expensive Way 
To Travel in Michigan 

Hands Down. 
Amtrak® Companion Fares: Two ride for the price of one*. 

N o w is a great t ime to travel t o Ch icago , De t ro i t o r any c h a r m i n g t o w n in b e t w e e n , just b r ing 

your c o m p a n i o n and h e / s h e r ides F R E E on any A m t r a k ® Michigan train f r o m january 13th t h r o u g h 

Feb rua ry 28 . 1997. Get your ticket today! 

Albion to Chicago: You $24 • Companion $0 

Albion to Detroit: You $15 • Companion $0 

Trains depart daily from the Amtrak station at 3 0 0 North Eaton Street 

A M T R A K 

Call your travel agent or call 

1-800-USA-RAIL 
www.amtrak.com 

•Fares shown are each way based on round trip purchase. Reservations required on Amtrak Detrott-CNcago service and the Amtrak /rterrwtfooa/.Corn^nlon 
rides free when accompanied by full fare paying adutt traveling on the U.S. portion of any Michigan train. Passengers must travel together on loenwai 

itineraries. Seats are limited. Not vaHd with other discounts, promottons, or otters. Custom Oass seating Is available for an extra charge. Offer good 1/13W -
2/28/97. Fares, schedules, and restrictions subject to change without notice. 

http://www.amtrak.com

